New Forest District Council - 1st April 2019 Appendix 2

Leave Hourly Rate Chief Exec

Days April 2019 Apr 2019 scp BAND 1 BAND 2 BAND 3 BAND 4 BAND 5 BAND 6 BAND 7 BAND 8 BAND 9 | BAND 10 |BAND 10A| BAND 11 (cx)
27| £118,123] £61.2261] CX3 £118,123
27| £114,580| £59.3897 CX2 £114,580
27| £111,142| £57.6077( CX1 £111,142

27| £105,148| £54.5009 81

27| £102,090| £52.9158| 80

27 £99,115( £51.3738 79

27 £96,229( £49.8779( 78

27 £93,428( £48.4261 77

27 £90,692( £47.0079( 76

27 £88,063( £45.6453 75

27 £85,545( £44.3401 74

27 £83,110( £43.0780 73

27 £80,740( £41.8496 72 £80,740
27 £78,437( £40.6559 71 £78,437
27 £76,220( £39.5067 70 £76,220

27 £74,078( £38.3965 69

27 £72,012| £37.3256 68

27 £70,017( £36.2916 67

77| £68,108| £35.3021| 66 768,108
27| £66,266| £34.3473] 65 £66,266
77| £64,501] £33.4325| 64 64,501
27| £62,813| £32.5576] 63 £62,813
27| £61,195| £31.7189] 62 £61,195
27| £59,599| £30.8917] 61 £59,599
27| £58,335| £30.2365| 60 £58,335
27| £57,157| £29.6259 59 £57,157
27| £55,982| £29.0169 58 £55,982

27 £54,816| £28.4125 57

27 £53,860( £27.9170 56

27 £52,884| £27.4111 55

27 £51,916( £26.9094 54

27 £50,957| £26.4123[ 53

27 £49,977| £25.9043 52

27 £49,013| £25.4047 51

27 £47,868| £24.8112( 50

27 £47,082| £24.4038| 49 £47,082
27 £46,127| £23.9088| 48 £46,127
27 £45,166( £23.4107| 47 £45,166
27 £44,182| £22.9006| 46 £44,182
27 £43,187| £22.3849 45 Politically Restricted Above Point 43 £43,187
27 £42,158( £21.8516| 44 £42,158
27 £40,817| £21.1565| 43

26 £40,446( £20.9642| 42 £40,446

26 £39,241| £20.3396| 41 £39,241

26 £38,264| £19.8332| 40 £38,264

26 £37,265( £19.3154| 39 £37,265

26 £36,302| £18.8162| 38 £36,302

26 £35,156( £18.2222| 37 £35,156

26 £34,141| £17.6961| 36 £34,141

26 £33,186| £17.2011| 35 £33,186

26 £32,318 £16.7512| 34 £32,318

26 £31,665| £16.4128| 33 £31,665 | £31,665

26 £30,776| £15.9520 32 £30,776

26 £29,883| £15.4891| 31 £29,883

25 £29,027| £15.0454| 30 £29,027

25 £28,122| £14.5763| 29 £28,122

25 £27,202| £14.0995| 28 £27,202

24 £26,157| £13.5578| 27 £26,157

24 £25,308| £13.1178| 26 £25,308

24 £24,502| £12.7000 25 £24,502

23 £23,722| £12.2957| 24 £23,722

23 £22,997| £11.9199| 23 £22,997

23 £22,264| £11.5400 22 £22,264

23 £21,612| £11.2020 21 £21,612

22 £20,979| £10.8739| 20 £20,979

22 £20,366( £10.5562| 19 £20,366

22 £19,770( £10.2473| 18 £19,770

22 £19,191| £9.9472| 17 £19,191

22 £18,629| £9.6559| 16 £18,629

22 £18,085( £9.3739| 15 £18,085

22 £17,554( £9.0987| 14 £17,554

22 £17,364( £9.0002 13 £17,364

22 £16,727| £8.6700 12 £16,727

Employee Notice Period One Month Two Months Three Months




	1. The purpose of this Pay Policy Statement (“Pay Statement”) is to set out New Forest District Council’s pay policies relating to its workforce for the financial year 2019-20, including the remuneration of its Chief Officers and that of its lowest pa...
	2. The functions of appointment, dismissal and related matters for all employees below Chief Officer Level shall be dealt with by the Chief Executive and Executive Heads, or such other employees as may be authorised.  Standing Orders for General Proce...
	4. For the purposes of this Pay Statement and in accordance with the Localism Act 2011 (“Localism Act”), staff employed by the Council  have been separated into two groups:-
	(a) Chief Officers as defined by the Localism Act
	(b) Employees who are not Chief Officers as defined by the Localism Act
	Employees who are not Chief Officers as defined by the Localism Act
	28. Pay awards are considered annually for staff. For all staff up to and including the Chief Executive the outcome of the national consultations by the Local Government Employers in negotiation with the Trades Unions is applied.
	29 The Council believes in rewarding outstanding performance.  It operates this through a system of bonus payments which are designed to reward outstanding performance at the time it occurs.  The size of the award paid to an employee will be commensur...
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